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Emmanuel College has a reputation for academic excellence, for values-based education, and an 

appreciation for the diversity of our local and global communities. Drawing on the values of the Sisters 

of Notre Dame de Namur, the College’s mission, the Catholic intellectual tradition, and the social 

teachings of the Church, we affirm “that every person is precious, that people are more important than 

things, and that the measure of every institution is whether it threatens or enhances the life and dignity 

of the human person.” (United States Conference of Catholic Bishops) 

  

Members of our community are expected to demonstrate respect and show sensitivity to differences in 

others. All members of the community are entitled to and responsible for maintaining an environment 

of civility that is free from disparagement, intimidation, discrimination, harassment, and violence of 

any kind. We expect each member of the community to take responsibility for building and improving 

the quality of our community.  We expect that as an educated community we will have a tolerance for 

others’ opinions and openness to their perspectives. We expect that every member of the Emmanuel 

community will accept diversity, value inclusivity, and be civil in dealings with each other. The 

College does not tolerate racism, sexism, classism or discrimination based on sexual orientation. We 

hope that all members of our community will model and teach respect for the differences between us 

and celebrate the similarities that unite us as a people worthy of dignity.  (Adapted from Emmanuel 

College Statement on Community Standards) 

 

These values are clearly articulated in the Student Handbook, Faculty Handbook, the College’s 

Statement on Community Standards, and in our Human Resources policies and procedures. They set 

forth the expectations we have for the entire college community and provide avenues for addressing 

concerns.  When a concern exceeds an individual person’s authority, it is expected that he or she will 

communicate with those in a position to address it.   

 

Building upon the work of the President’s Panel on Diversity and Community and to further enhance 

our efforts at inclusive community, the President of Emmanuel College has appointed a Steering 

Committee on Supporting a Diverse and Inclusive Community. This Committee will consist of 

administrators who are charged with the responsibility of ensuring the above expectations; broadening 

and institutionalizing the College’s efforts to promote inclusive community and charging each 

administrative unit with the responsibility of promoting these goals for the entire College.   

Administrator will work with their administrative unit seeking input from faculty, staff, and students as 

appropriate and will ensure that their practices policies and procedures promote an inclusive and open 

community. The Steering Committee will make certain that the College reflects the diverse community 

around us through its programs, in its classrooms and curriculum, throughout its residence halls, on its 

campus, in its hiring, and its admissions and financial aid policies. The Committee will report to the 

President on each administrative unit’s efforts to promote diversity and inclusion within and 

throughout the college community. These efforts will be summarized and reported to the College 

community once a year.  

 


